Connecting beyond communication
the communication Conference Table
Please use a computer or paper to answer all the questions in this assignment.
While we all may have the ability to communicate, it doesn’t mean that we are successfully connecting with the person we are communicating with.
Ephesians 4:21 assuming that you have heard about him and were taught in him, as the truth is in Jesus, 22 to put off your old self, which belongs to your former manner of life and is corrupt through deceitful desires, 23 and to be renewed in the spirit of your minds, 24 and to put on the new self, created after the likeness of God in true righteousness and holiness. 
· Paul’s point is that the believer will renew their mind and discipline themselves to godliness by putting off sinful ways and putting on godly ways because they are a believer.  The result of the replacement principle or the put on put off dynamic, are shown in the remainder of the chapter as a model of the effects of salvation.
Ephesians 4:25 Therefore, having put away falsehood, let each one of you speak the truth with his neighbor, for we are members one of another. 26 Be angry and do not sin; do not let the sun go down on your anger, 27 and give no opportunity to the devil. 28 Let the thief no longer steal, but rather let him labor, doing honest work with his own hands, so that he may have something to share with anyone in need. 29 Let no corrupting talk come out of your mouths, but only such as is good for building up, as fits the occasion, that it may give grace to those who hear. 30 And do not grieve the Holy Spirit of God, by whom you were sealed for the day of redemption. 31 Let all bitterness and wrath and anger and clamor and slander be put away from you, along with all malice. 32 Be kind to one another, tenderhearted, forgiving one another, as God in Christ forgave you. 
· The following Four Rules Of Communication taken from the passage above are to be kept in mind as we learn to communicate as a family or an individual.  These rules will help us communicate in a way that pleases God as we work on integrating the conference table into our individual or family discussions.  
· Open communication on a consistent basis is a key component to every healthy relationship.  It promotes closeness, solves problems and keeps issues from festering.  Open communication is the most loving way to promote unity and wholeness, it also enhances the relationship.
I. Rule One:  BE HONEST!	vs. 25
A. First there must be mutual openness and honesty.  This must be a lifelong endeavor in a relationship, one that grows as the relation grows in Christ over time.   Relationships cannot grow without trust, openness and honesty.  We cannot hold anything back in a trusted, open and honest relationship.  If this is a problem record now why you have not been open so that you can discuss it with each other.
B. Thoughts of the mind are only known to oneself.   We are not mind readers so we must be willing to ask questions for clarification.  Have you assumed that you know what someone is thinking and responded accordingly without asking questions?  If you have done this record what those thoughts are so that you can help clarify each other’s thoughts.
C. Non-verbal data is helpful, but can never be conclusive.  We must clarify with questions if someone’s actions seem indifferent.  Have you responded to the actions of another without clarification.  If a person has a habit of seeming a certain way all you have to do is ask.  If there is concern that they are sending you a message by their actions all you have to do is ask.  Would you begin to ask instead of responding to their non-verbal actions?  What are some of the actions that you are responding to instead of asking about?  Please list those behaviors or actions that you have noticed in order to clarify.
D. Honesty is more than not lying.  Honesty includes being open and being careful to not be misleading or deceptive.  Could there be some of these things going on in your relationship?  If so are you willing to admit that you have not been completely honest?  Write down how this might be present in your relationship and be ready to discuss.
II. Rule Two: KEEP CURRENT!	vs. 26,27
A. Do not let problems linger, this does not mean to say that we should stay up all night until we solve the problem.  This means that we should never allow a problem to go on lingering, rather we should keep current.  Determine to work through issues until they are up to date and resolved.  
B. A wise person is one who does not allow problems to linger for days, even months.  Are there ongoing problems that are lingering in your relationship?  Would you record those now so that you can begin to work on them.
III. Attack the problem: not the person!		vs. 29
A. This is a key issue, words can harm and should not be used to attack people, instead choose words that will help to solve problems, words that are solution oriented not problem oriented.
B. When you plan to solve problems you should stay on the subject matter without insulting each other or instigating a tense atmosphere.  This is not a time to attack people, it is a time to honestly look at the problem, and it might be a time for you to humble yourself and see the problem through the eyes of another.  Do you find yourself attacking each other or another person?  Can you be honest and humble and ask your mate or the other person if they feel like you are attacking them instead of the problem.  Please ask now and move toward solving this barrier to conflict resolution.
IV. Act: Don't react!	vs 31,32
A. Don't react, instead, we are to act.  Our response should be in deliberate kindness, tenderheartedness and love.  Vs 32  Forgiveness is a choice, a response in love.  Being unloving, unforgiving and unkind is often a response that is reactive, it tends to show a knee jerk response rather than a thoughtful response.  Where has “reaction” created a problem in your relationship?  Please write out where this might be a problem.
· Listening and lovingly desiring to communicate to solve problems goes with each rule.  Are you known to be a listener or are you talking too much.  Allow others to help you in this area.  To be sure there are those who are too quiet and must speak up, allow someone to help in this area as well.  Which one of these do you need to work on?  Make this a point of discussion and desire to be God's kind of person who balances speaking and listening together.
· In order for the Conference Table to work properly you must follow the principles above.  Before we discuss the mechanics of the Conference Table however, lets add to our discussion some thoughts about ourselves.  How you respond to reproof and instruction is important.  When conflicts or hard places manifest themselves how do you respond?
· Each one of the categories below describes people who are driven by a certain motivation.  In the first three categories the persons are problem oriented.  Their view of conflict is to put up safe guards, ignore or control the conflict.  In the last category, the Resolver, they are solution oriented, looking for opportunities to approach the problem from God's perspective.  Which one of these categories do you fit in.  Please discuss this with your mate, friend or family, where do you think you fit and where do you think they fit.  Have them do the same for you and then record this so you can work on this area later.  Please try to answer and record what category or categories you fit.
	1. IGNORER
· Often asks, “what problem?”
· Refuses to deal with the conflict.
· Rises above it all.
· Ignore it and it will go away.
· I’m just being spiritual.
· Heart issue may be (laziness or flippant attitude toward truth).
	2. YIELDER
· I must have peace at all costs.
· Confrontation is threatening.
· Afraid of conflict-will surrender for peace at any cost – even truth.
· Cannot handle disagreement – ok, have it your way attitude.
· Why have hassles if it can be avoided?
· Heart issue may be (peace becomes a god).

	3. WINNER
· Only considers his/her view.
· He/she has to be the victor.
· Intimidates and manipulates (may be cover for insecurity) by pouting, raising voice, slamming doors, etc..
· Every issue is a “federal Case”.
· Heart issue may be (more important to win and be right rather than solve problem).
	4. RESOLVER
· Unthreatened by conflict.
· Solution-oriented.
· Views conflict as an opportunity to learn and grow.
· God’s Truth is the most important issue.
· Heart desire is (confrontation out of love and concern in order to please God as the highest priority).


V.  THE CONFERENCE TABLE PROCEDURE 
A. Anyone can call for a Conference Table discussion.
1. The husband is responsible to maintain order, he will pray for direction to maintain order in the discussions before you start.  Sometimes the discussions are on matters that are minor but need attention, other times the discussions can be major and will take time to work through.  Use the four rules above as a reminder on how to maintain order.   I Cor 14:40.  Singles, friends or relatives can assign a Conference Table leader to maintain responsible order.
2. The wife keeps records of topics discussed, solutions and steps to implement solutions, or topics not solved.  She acts as the secretary, writing down the discussion for both her and her husband to speak about later if needed, and to have as a record to bring up again if necessary.  Singles, friends or relatives can assign someone for this purpose.  The goal is to have someone who can record as well as keep things current so that topics that need further review do not linger or remain unaddressed. 
3. Pray for God's strength to be tenderhearted, forgiving and kind as you communicate  Eph 4:32.  The Bible should be ready to use for loving guidance and instruction.
4. Agree on a cue.  If the conversation gets out of hand the cue will be a sign to stop and pray and ask if Gods goals are in mind in the discussion.  You may choose to table that part of the discussion later but only if you are going to resolve it later.  You are not permitted to completely remove the problem from further discussion.  Not all problems can be solved at one sitting but consistent work at the problem eventually will bring resolution.  If it does not you must seek some advice and help from others.
5. Complaints are made and response to complaints.  You are to put off the temptation for blame shifting, railing, arguing or negative remarks.  Remember there is no room for heated debate.  The persons should discuss the problem and make suggestions.  The obvious focus is on the solution to the problem not the problem itself, again think of the principles above.
6. Forgiveness should be sought and encouraged.  Confession and forgiveness allows focus upon problems not persons.  Remember that forgiveness is a promise.  The three principles of that promise are:  I will not allow myself to bring up the offence in my mind after it has been forgiven.  I will not allow anyone else to bring up the offence to me or bring up the offence to another.  I will not bring up the matter to you again.  These principles of the promise of forgiveness are predicated on true repentance.  If the same offence continually occurs than there must be loving confrontation until it is resolved and forgiveness can come full circle.
7. Consequence is a part of sin so the offence may come with consequence.  When we sin the Galatians 6:7 principle applies in that what we sow we reap.  However God is sovereign and may or may not allow consequence to be a factor.  If we are the instrument of exacting consequence then we need to be biblical in our approach to that responsibility.  For instance, “you had the car out too late and you asked for forgiveness, mother and I feel that you need to learn a lesson because this is the second time we asked you to bring it home at a certain time.  Your punishment is……..”  Making a punishment fit a crime even if it is forgiven is biblical and responsible.  There may be times when you have the power to punish even after forgiveness and don’t because of the response of the violator.  Be wise but be godly in your approach to consequence.  
8. Your goal is to please God by reaching Biblical solutions,  Do not let problems linger, identify problems that are hindering your communication and seek solutions to problems by implementing steps to change that are pleasing to God.
· Now it is time to begin.  Make sure you answer the questions in the beginning of this study and then work through the Conference Table Procedure.  It may take time to get use to using this method but it will come naturally in the future.  This lesson is an avenue to help bring about healthy communication, conflict resolution and simple problem solving, but you must be willing to communicate, and you must be willing to care enough to please God by being proactive.
· You are free to use this paper as a homework assignment or use its contents for other useful means, as long as it is not altered, and credit is given to the author Brad Hilgeman. https://christinyoucounseling.com
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